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Premes fat

UCMT-ISTEC-DBA

IEXHR3GEE :

EMESINV o ESERIBICIIESINIGIRIEHRR
EXEEE:

Theoretical Construction of Entrepreneurial Meta ecosys-
tem and Research on Institutional Governance

IEXHR3EE:
AKGEATERETIMCREE, SHSEIGRERATRNESR, EETTHREZERANIR, BRANEGE

EMTHR AT AR R SAIRAIREE. BRI ER Ik TRIFTARBERIF A, EmMEAERRRREEXRT, &
MRS AR BN TR RSB T. AT HEINFREMMBS LN, BB THREIVIARENA, HmER
BINVAIRHIER A, ELEZ EABEH—S X AITIERHITHR. LR ERIEARRRIARIRE, BAkinh
AENHFTSEN, SH—HMEX AR AR TS SIIEMRIAR, S—MECINAIRH TS SREMEIH

R, XEHARO—MHEEREERMEAIRENE, #mEd—ERISiESsETERF e, EmellHRN
ERMSRERR BRI EMREANHEEINSTY, NRARULACIVHARNEZESRFTEE, Exiie. £5
RIS, EACHRCHT AR £, BISFAREICTIRELIE (DEMATEL-ISM) F5EMEINAY "RitdSE"
WTKBEE. SMRIEEMNST, NS THRWEICHITHRIELE, WEEME-EMCSOTRY I TTESRFE
18, FRCIZEBNNENEHRIEARR, BRI H A T SRR 8RR R THEF., BETXE
RIBI SRR QI AR R R B R T T QCARSES DT, NLEAHAERIFENAISIWERESSEIWERX
R, RXARAENARNSS A SVERM 7 —EAER, HEOIE T SE R UELERIEMERI TASR
FIEE, ERBIERERA T e SECHR SEERM T B DA,

IERE:

Humanity coincides with the arrival of the artificial intelligence era, and the whole society is facing the changes brought by
new technologies. Everyone is enjoying the dividends of technology, but constantly experiencing the pains of structural
upgrading and growth. The research on entrepreneurship has also encountered unprecedented new challenges, so it is
imperative to establish a new perspective to study entrepreneurship in the new era of development requirements. In order
to conduct effective and pragmatic research on entrepreneurship, it is necessary to first understand the essence of entre-
preneurship, and then understand the characteristics of entrepreneurship. Only on this basis can further research be

conducted on the process of entrepreneurship. There are two distinct research states in entrepreneurship research, which
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can also be divided into different research paradigms. The first is the static and confirmatory study of ready-made cases
of entrepreneurship; Another approach is to conduct dynamic and exploratory research on the future of entrepreneurship.
A common feature of these two types of research is to discover the inherent laws of entrepreneurship, and then guide or
conduct scientific entrepreneurship through certain theories. Therefore, the difficulty and complexity of entrepreneurship
research are more uncertain and variable than general scientific research. This study takes this as the main direction and
scope of entrepreneurship research. Based on theories and methods such as meta theory, ecosystem theory, and game
theory, it conducts long-term and multi-stage investigations and analyses of the "past and present" of entrepreneurship
through grounded theory and decision laboratory (DEMATEL-ISM) methods. It upgrades and reshapes entrepreneurship
theory under the new situation, constructs the EME-EMCSOTRY entrepreneurship meta ecosystem theory, and creates a
corresponding entrepreneurship structure governance system. Through data processing, all possible theoretical entrepre-
neurship governance structure models are constructed and ranked. After a large amount of entrepreneurial case data, QCA
configuration set analysis was conducted on the governance and elements of entrepreneurial structure, and the relation-
ship between the corresponding entrepreneurial element set and entrepreneurial results was verified from a practical
perspective. This study provides a certain research paradigm for the comprehensive scanning and measurement of entre-
preneurship research, and creates an EME entrepreneurial metaecosystem theory that matches the intelligent era. At the
same time, it also provides strong promotion and contribution to the construction and improvement of entrepreneurship

methodology in the intelligent era.
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PRitAEH et UCMT-EPBS-DBA

IEXHR3GREE :
ES ARG A FRFRMITEEES
s

IEXHIGREE :

Exploring Ecosystem-based Business Models in the

Context of Internet of Things through the Open System
Lens

B RNHHE:
KRB =R AR TE X OE —RERAYE. —RRAMFH—RAFEN, R TBESSHUER

SEATEMS: WK (1oT) | BIAESREURBEIRL. $—RIEEIN 46BN ES SRR, HEReE

WFRIVREE=IERBRRFAEL (GST) , BRTHIWEXARPESREMAIAE——X 1% I — P RIS HRR,
F5INT "EBM" 1B, REEIRESAEERRELR L. S oRICER TN AN BER ATESEIART

RSN, FHEHT "PE-BM-OS" SRERHEZR. ZAEZRERE T R UHIEXIE QTEEN R A SR TEUER, FHAREF)

FREA R = EAR AR T SR R, B FROERR T RER LRI A TE8ERE RIS
B, BRETEVHFUESRERBI4ESHHMSHUNERYE. BIABNERR, BABERFESEMIREERN
e, AENEENSILEWSNRFMETR, —RISSXOEBIGCSTERRE, NAREM 7T —EERICE, Bk
&, BiIBIEFNA, £ERT TYERERE R TETESERIEIER, BETES, SOENSEEURZ BATHER,

IEX BRI

This three-article dissertation, comprising one review article, one case study, and one teaching case, explores the intersection
of three transformative concepts shaping today’s business landscape: Internet of Things (IoT), business ecosystem; and
business model. Paper 1 reframes business models as open systems within ecosystems, drawing on Bertalanffy’s general
systems theory (GST), rooted in biology. Through an integrative literature review of 246 sources, it addresses the lack of
construct clarity—a theoretical bottleneck in business model research—and introduces the "EBM" framework, which highlights
the interconnected and evolving nature of business models. Paper 2 delves into the empirical field by examining how loT
transforms business models at the ecosystem level. Using GST, this case study investigates the transformative impact of loT
on Vorwerk's business model, resulting in the "PE-BM-OS" strategic framework. This framework clarifies the modular loT
platform's role in driving systemic growth and provides strategic insights for firms aiming to leverage IoT to reshape their
business models. Paper 3 extends the exploration into a practical teaching context, focusing on Thermomix's digital transfor-

mation in response to 10T and Al advancements. This teaching case evaluates Vorwerk's business performance,
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user experience, and global competitiveness, emphasizing the importance of a robust digital ecosystem strategy to sustain
market leadership. Through role-playing scenarios, it engages students in strategic management discussions, equipping
them with systemic tools to tackle real-world business challenges. All three articles are interconnected through GST, which
provides a consistent theoretical foundation. Together, they offer a comprehensive examination of ecosystem-based

business models in the l0T context through an open-systems lens, bridging theoretical, empirical, and practical domains.
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PR 1B UCMT-UNICA-DBA

IEXHR3GREE :
HFrEs TERRTEWFIRINS, HiRE
A5HEEENERGAMGHAT

IE3CENER :
A Study on the Impact of Knowledge Coupling, Learning
Leadership and Willingness to Share Knowledge on

Organizational Performance in the Architectural Design
Industry in the Era of Big Data and Artificial Intelligence

IEXHR3EE:

HFERT, HMNIERRELFERTERRITEWFIBNS. MRBESHEREXNERSAIFIMNE

. BEGEREXEMER, FRAEFEESDEHAREHTRIRICKE. AATEHUTELS: $—, BREEE
FIBFSHNBERRFNE, FIRTSRENAZISHNBRZISAINGRUERRFE. £, FILRSX
MBS EREBERE, FEFIEASHAMEENAIRBESH=MEERESR. MRES. RFBHERIERR
M, SEETFIMRSEANREETNERFR. F=, MREEYARSHMERIEARN, MANRESA. MMRESHI
NEBEARRBEN="TEE BN EARGMERERFN. BRMZPWIENIEHENIRBS, LIRSS
H. BN, MBEEFIBEASSRRGHNCAEGMOTNER, XERENRBETLME—EREE LERFIBM

SXRAGRENE, Bh, MRXERRIEDET AREESEASZBIERXER,

IS ERE:

In the era of digital intelligence, we aim to address the impact of learning leadership, knowledge coupling, and willingness
to share knowledge on organizational performance within architectural design enterprises. Through a comprehensive
review of literature and employing survey questionnaires and empirical research methods for hypothesis testing, this study
concludes the following: Firstly, organizational performance is significantly and positively influenced by learning leadership.
Both personal learning orientation and organizational learning orientation under learning leadership have positive effects
on performance. Secondly, learning leadership has a positive impact on knowledge coupling, and both dimensions of learn-
ing leadership have positive influences on the three dimensions of knowledge coupling—knowledge recombination, knowl-
edge integration, and knowledge decoupling—highlighting the crucial role of learning leadership in knowledge manage-
ment. Thirdly, knowledge coupling has a positive effect on organizational performance, and its three dimensions—knowl-
edge recombination, knowledge integration, and knowledge decoupling—also positively affect organizational performance.
Organizations should actively promote and facilitate knowledge coupling to enhance performance and innovation. Fourthly,

knowledge coupling partially mediates the relationship between learning leadership and organizational performance,
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indicating that knowledge coupling can explain, to some extent, the impact of learning leadership on organizational perfor-
mance. Fifthly, the willingness to share knowledge positively moderates the relationship between knowledge coupling and

organizational performance.

(EIR2T) (H48) &@or:
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IEXHR3GREE :
R EHRRA T ERERMENAFHAR

IENHEREH :
Case Study of Hospital Organizational Resilience from
the Perspective of Crisis Cycle

B RXRR:
HBRiE S DERGUERN T EAME, ETRRFOBRRRSRIGRE, FERMN T ETIOREST,

MRS ET AR, REIEERTIKENR. B2005FRKEEEIRIREBIMNLTEERLCR, HMEICE

BABERRERARER. SARUNMEERICHEM, ENEESHMEFINET PORTROMAR. BEXEs
#r. BIRKEERIAMSHT, T "PAD" ¥IMIRICIERE, ZEENSETTEEIED AT IEIE. EREFIMEREIESHMT
=ANMEE, BEANRE. Bkt XEEER, EYRIPFRZRMISERESR. X—IECERER T ET Wt
AR ES. AP REERN, FAERHEREMME, LUSRETIRSIIELEMEE, NRESARIIENE
MEERENREIERRER,

IERE:

The COVID-19 pandemic has had a tremendous impact on global health systems, significantly increasing the risks of medi-
cal resource shortages and infection outbreaks and severely threatening the stable operation of medical institutions.
Exploring how to enhance the resilience of medical institutions is an urgent and critical issue. Since the United Nations
advocated for the construction of resilient and safe hospitals in 2005, resilience theory has become a focal point in the
management research of health systems. This study is based on resilience theory and conducts a case study on a medical
center known for its high resilience. Through literature analysis, data collection, and inductive analysis, the "PAD" resilience
theoretical model was developed. This model divides the resilience of health organizations into three dimensions: planned
resilience, adaptive resilience, and dynamic resilience, encompassing components such as human resources, infrastruc-
ture, risk management, medical care, and resource coordination. This theoretical framework elucidates how health organi-
zations can prepare before a crisis, adapt quickly during a crisis, and recover and improve afterward, enhancing the

continuity and quality of medical services and improving organizational resilience and crisis management strategies.
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UCMT-EPBS-DBA

IECHSGER |
HFEERANREREZSLIERR
IEHEIGER -

Determinants of Digital Twin Adoption: An Empirical
Research

B RXRR:
HFFE (DT) RIENEEHIEMT L4 0MXREERAR, ATRRARA-AR-FE (TOE) ERESUHY#

(DOI) #Hig, o TEWTEFELWRANER. RATEDE, SERRME. BXUEAERmRIHHITHR. X
HiEESSENTEFISEEWRARFFERROMIER. ERERESR. RAREMEXOITROTEIE. AR
EREP, PNBFTERBOXRERCRALAER (KE. BEXFFNANES) | SAMCIFSIEER (A#E
. AR, ARl S, ERUBIEREN) URINBMEER GREDFINGGS) . HRERAEEE
RHFFENTIESEEEARBHREKSE. ARNEFFERBARTSME T, APEMSIKEEEWRA
HFTFERMTIESHSE,

e BRI

Digital twin (DT) is a key enabling technology driving intelligent manufacturing and Industry 4.0. This study employs the
technology-organization-environment (TOE) framework combined with the diffusion of innovations (DOI) theory to analyze
the determinants influencing the adoption of DT among Chinese manufacturing enterprises. A quantitative approach is
utilized, incorporating explanatory, correlational, and cross-sectional designs for the research. The sample data consists of
individuals who participate in or influence DT decision-making in Chinese manufacturing enterprises. Descriptive statistics,
chi-square tests, and correlation analyses are used to analyze the data. The research findings indicate that key determi-
nants influencing DT adoption include organizational factors (cost, top management support, and organizational readi-
ness), technological and innovation characteristic factors (technological readiness, observability, trialability, complexity,
relative advantage, and compatibility), as well as external environmental elements (competitive pressure and external
support). The results provide decision-making references for senior managers in enterprises considering DT adoption. This
study contributes to the field of DT adoption research and offers guidance and references for the adoption of DT in both

Chinese and global manufacturing enterprises.
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tH BB 1t UCMT-ISTEC-DIMM

IEHRXEER :
IIRE%E FEFHRS NS RGN :
EF RS EMAREEENENR
IR :

Digital Leadership and Enterprise Performance under

Environmental Turbulence: From the Dual Perspective of
Knowledge Sharing and Organizational Agility

IEXHR3EE:

AARBRETHFUASNENENHIEE R TR SRAIREN, FRITARS ZAEREEEMEEEFRER
#l. BEXEESRIECERE, RAEEMRRDE FRAUESEFEWE38RTERIVAIEYE, 1ZASPSSAURITEF
o, EEDHASESEREEE, BRERNORZENTRE. ARAR, HFHCRSNENETZI RSN
IERAFNE, BEEHARDZRARTIREEMEIFED, ERRARERSBRASENE, FRWERENEN. M5 ME
EX—XETERFADER. HRERFETHFASNELE, NMRWRASIRMDHKE, BREEFEFURSHNE
B, ARAMURMDIDIERE, tWARSRRREERHIEES, ERKARTE—SRII AR TAEE AN
RN ZEBRMSKE, SINESTHARTZNEIERER, ROZAEINRAR, BOEU B RFRS
7.

IECHIHIE

This study focuses on the impact of digital leadership on corporate performance in the context of environmental volatility,
and explores the role of knowledge sharing and organizational agility in this mechanism. By reviewing literature, a theoreti-
cal model was constructed, and a quantitative research method was adopted. Data from 398 Chinese enterprises were
collected using the WJX online survey platform, and analyzed using SPSSAU for factor analysis, regression analysis, and
structural equation modeling to ensure scientific and reliable results. The study found that digital leadership has a positive
impact on corporate performance during environmental volatility, enhancing employee skills and innovation, improving
decision-making efficiency and organizational agility through promoting knowledge sharing, thus enabling enterprises to
adapt more quickly to changes. Environmental volatility plays a moderating role in this relationship. The findings enrich the
theory of digital leadership and provide empirical evidence for improving corporate performance, emphasizing the impor-
tance of cultivating digital leadership. This research not only offers empirical evidence but also provides practical guidance
for corporate strategic decision-making. However, future research needs to further explore coping strategies and dynamic
relationships among variables in different industries and sizes of enterprises, and introduce more diverse research meth-
ods and data sources to deepen the knowledge system in this field, helping enterprises maintain competitive advantages
in the digital transformation process.
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NEFE mt UCMT-UM-DHM

IEXHR3GREE :

RERHSRSIZERIRSS I RIS RIAR
IEXEIGREE :

Research on the Evaluation Index System of Comprehen-
sive Clinic Services in Chinese Cities

B RXRR:
EEEF PENEEFEET RERSAROENTSES, PETREREETIANAG. FRRRELERTE

E. BAFI, EBE. SRATRFE "ARET" WZANEFARETEZSIMRENSEINE. SMARETEBET
el . EENEFNEERITFNIEICRISQUA JHEFARIIAR. WE. SRS NLESEN, GEEIN2AT

THNEAR. IHEMZIE. EfRONEN, BMiEnAR, SaPEERARET PERHSSZSIMTNERAR. WIER
B, TRERRIIARD RGBT LIRS, WENSELEEIZ I EENETRET LGN, ER
BEAIL AN Ga VS EE S AR ESEET .

(EBRAE) (143) &9

Primary health care institutions hold a crucial position in China's health care service system, playing the role of "gatekeep-
ers" for residents' health.Ultimately, this research selects the clinic standards of the United States, Australia, India, Malay-
sia, and China's "Wanjia Medical" as the reference standards for developing Chinese clinic standards. Based on the
peri-evaluation hospital evaluation theory covering the pre-, mid-, and post-evaluation stages and the certification guiding
principles of ISQUA regarding the development, measurement, structure, and content of the indicator system, by drawing
on foreign clinic evaluation research, evidence, and experience as well as internationally recognized criteria, an indicator
system pool is established, and an evaluation indicator system for Chinese urban comprehensive clinics is developed in
line with China's national conditions.The verification shows that most provisions of the standard system have not been
implemented by more than half of the clinics. There is room for improvement in clinic management with the full implementa-
tion of the standards. Chinese urban comprehensive clinics need to be comprehensively upgraded in terms of comprehen-

sive business management.
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will seek the effective path for the implementation of BIM in China's construction engineering industry and attempt to extend
and develop this theory in the research and application practice of BIM. Firstly, this article analyzed and coded each case.

After the single-case analysis was completed, a multi-case comparative analysis and coding were conducted. Through the

comparison of the multi-level coding results, the following conclusions were summarized:

IEXHPXEEE :
(1) Technological diffusion cannot promote the implementation and popularization of BIM.

A — M . .
E??i=§§7k§ﬁ!gﬂ§?ﬁﬂg3uﬂdmg (2) The productivity of BIM requires a corresponding production relationship.

L3 . .e-l
Informatlon MOdeIIng*im (3) The BIM center should adopt a cost accounting management model.
FFElEﬁ!lkgiﬁ“ﬁﬁ% (4) The real estate of the client side is actually of financial nature rather than real estate nature.
e EN R (5) Design and construction enterprises lack theoretical research on BIM.

Implementation of Building Information Modeling Based (6) The case enterprises all agree with the sociotechnical systems theory.

on Socio-Technical Financial Management System: (7) Extend and develop the sociotechnical systems theory.
A Multi-Case Study of the Chinese Construction Industry
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K—RERHEE - =4CAD. CAM, CAERUBARNIFERAEL
TR AR A5 o = 4 TR TRl

IEXHR3EE:

Building Information Modeling(BIM)2ZFUTUH—EZECFRA, BEWANR—MRHME, X—REHE

I RERATIU BN E AT, EBIMIRARERAY B —BERIRF, FoREEEER, RARAS, BoitEEk

Ao, ERFLl, ERERIL, SEENRETIRTUANLE, EBIMEAMNFERGBETIEBM—E, — DT EIEATAAAin One CAXEE AT S80S
EMEBIMI RIS SBIMIET RIFITAE, SRS BIMERE SIS B E R P T WA EIE, B, AS0sR A ARE — R £ TR Frsflk

TFHESFARGEICUA, EPERETETUHKRIBIMIENEREER, HilEXMZEICTEBIMAR SN ALES,

HTIERERE. ANERMTENENNSITERID, EREADFTRE, BIEZENLLoTSHE, BEZEN =5
R, HBESHEE: BEMAF RS TIAERZ AN NAF LGS A, EAEE, SEFAETOAY, WAEHA, 1
(1) BT BRAERIBIME I SR, (5) 5T BIMESHZ., A !
b g b 2 g 5}; > > \A% 77 SR % L. '/\/‘\ 7 PR g 1
(2) BIMAE=HEEARERAE R, (6) ZHIPUEAFHSRA RIS, REFHETHF, HRREME, OHAFYWETL, R, OFTELTREMEE, AT ELCTBELRT!
BN RAY, FAERAGFES], KEAGHOFE, oL b, tlidhareEis!
(3) BIMARIORSRENAAZE S IR ER,, (7) STHEFARFIECHITERSKE.

SUHTFLEZRKAATLLEAFLE!
(4) BT ARE BT SRR,

IEX R

Building Information Modeling (BIM) is an important innovative technology in the construction industry and is usually

regarded as a competitive advantage, which has been recognized by the vast majority of practitioners in the construction
industry. However, the promotion of BIM technology through technological diffusion has never been smooth. It is difficult to
implement the technology, requires high investment costs, and also incurs high costs for lean management. This is the
case both internationally and even more so in China.

As a practitioner in the construction engineering industry, the author has been working on the front line of BIM ever since
BIM technology was introduced into China and has been engaged in the research on BIM technology as well as its promo-
tion and application. The author deeply feels that finding the implementation path for BIM to be implemented in China is the

real challenge for the construction industry. Therefore, from the perspective of the sociotechnical systems theory, this article
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IECRNER :

Advancing Corporate and Venture Capital's Biotech

incubation for value Creation through Open Innovation
and Ecosystem Engagement: An Exploratory Study

B RXRR:
AHRFRIT T RS RAIAIRIS R SR AR BTSN ERNE, IRH T — MM EENEEE, 35

BXEERMEEN. BN MAANEMRABUROINRES T, AREAREDIAFS—RBIBECRRE, BEES
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TEREME. RHASKERTS. SRR BIREES.

IR E N AMEREEER:

1) FZA AR R E R IR

2) EMIFAR R ERICUFTHAFIEZN ;

3) EEERANRMERPESS,;

4) ERUAIFRECRIFETIE.

BRINBV MR RIML AN S0 MR T AR BRFIES KA. BHURIIRZ R T — NN ERE
(£

RRIERE T EEENR TR IHEEMRAPHCA IR TS, BREFESNE. RS LRE. &
EATIESBFFEMN. ENESRERNNREE. AREH THARWAMXEREEMRARCRRNZ=H, BHT
—NEIRSEEMRAUNELIEEE, ERRBRTRAARIL, RIS AFARR IMMEREFHIIIE.

IENERE:

This study explores how Pharma and VC-backed biotech incubation create value and proposes a new value creation
model, providing management recommendations. Through qualitative analysis of 8 private biotech incubation cases, the
study highlights the distinct nature of biotech incubation, which requires specialized technical and industry resources, as
well as global collaboration. Key success factors include strategy alignment and top leadership support, open innovation
mechanism and culture, ecosystem collaboration, early and long-term support, the selection of innovative technology and

teams, and eftc..
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The study identifies four key value drivers:

1) customized resource provision from Pharma and VC;

2) innovative technology and teams from biotech ventures;

3) early and long-term ecosystem engagement;

4) global open innovation processes.

Successful biotech incubation is reflected in financial success, product outcomes, organizational impacts, and ecosystem
effects. This success forms a sustainable value creation cycle.

Management recommendations and related tools include assessing the feasibility of biotech incubation programs, ensur-
ing resource readiness, designing and implementing successful incubation strategies, monitoring trends for continuous
improvement, and fostering collaborative efforts within the ecosystem. The study fills a gap in research on pharma and
VC-backed biotech incubation, offering a dynamic value creation model, but is limited to private incubation. Future

research could explore public-private collaboration and validate the model through quantitative studies.

WA, REWKRRE T ALRIRGWERHR, 2P ke R, LR BT T RELE
I A, KRMMFHFRMNU, FRAAREG, BH5E—FHEH, RFIRESB0F)IL, R AR FRRE
SRARRZAC, VEHR, oy




Fttx m+  UCMT-ISTEC-DEM

e33R :
R FABISRAERS IR FIH IR E R AL LAt :
EFASDSIHIESR

IEHEIGER -

Generation and Optimization of the Dynamic Mechanism

of Internal Governance of Application-Oriented Universi-
ties: Based on ASD Analysis Framework

IEXHRSEE:
NAESRESSUEHRPNERARSD, SHEMMRESIKKAEL, Bt tEENKE. BNFEM—REE
wEt. NAE, FERRSHASKEEFHSARRE, IEARSERRNABEAZ B, FEEIRE~, B8, RS
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FEMARAA 157 BrHISCIERE.
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ARBMEBRANE, WRAS. PETH. BHNEAREFRSERRMLENIRE T T RES . BEAMR, i
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HENF
AERIAESHERESIERXTSROEEREMIERRIZT, SHAESKRBENFHE. BaTE RS
WRBHEIEM, BNMAREDFEMAGEEEFRARLY, B LNREAS BARNALNWSIRERRIN, JAIEER.
ERSIREZ BIFERNARE. ENIRNAESKRARRGEIMKHETEENEM L, XATIAN, ERLIPKINERR
EETIEEFAEN A SRR EREE SN R ERE AR IHHIERE.
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N REESRAE AN ISR ERN. ETASDIE, MNEBEAMWERTZENS THESTHIAERRE, RURBRRRQIER
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IS ERE:

Application-oriented universities are an important part in China's higher education system, which have common points but
also particularities when compared with other types of universities. They typically have a regional and applied educational
orientation, mainly serving local or regional economic and social development and training high-quality applied talents.
Their graduates mainly work in frontline of production, management, and services, and their cultivation models and
approaches emphasize practical teaching and collaboration between industry, university and research. The level of internal
governance in application-oriented universities directly affects or even determines their orientation and the realization of

talent cultivation goals.
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Combining quantitative with qualitative methods, this research focused on 20 application-oriented universities within the
Anhui Application-oriented Undergraduate Universities Alliance. Taking Hefei Information Technology Vocational College
as a case, an investigation and analysis was conducted on the current status of internal governance involving various
stakeholders, including university leaders, middle-level administrators, and faculty members. It is found that the gover-
nance structure of application-oriented universities in Anhui Province still operates within the current national framework of
university governance structure, and a new and distinctive perfect governance structure suitable for application-oriented
universities has not really formed. The characteristics of the governance structure adapted to the orientation of applica-
tion-oriented schools are not prominent, and the organizational structure for implementing the training of application-orient-
ed talents is not in place. There is disintegration between the subjects, structures and functions of governance. Based on
the investigation of the current situation of application-oriented universities' internal governance, this research holds that
the important reason lies in the lack of effective dynamic mechanism that connects and activates all levels of internal gover-
nance structure in application-oriented universities.

In order to better analyze the dynamic mechanism in internal governance of application-oriented universities, this research
uses ASD theory to analyze the generation of the dynamic mechanism of internal governance from three dimensions:
governance subjects, governance environment and governance mechanism. Based on the ASD perspective, we should
comprehensively construct a multi-dimensional co-governance pattern under the leadership of the Party Committee,
deepen the reform of the two-level governance system at the university and college levels, and establish a cultural value

integration mechanism.
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IEHRXEER :
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Realization Mechanism and Management Mechanism of
Supply Chain Identity-Driven Coopetitive Relationships:

Qualitative Research Based on Smart Manufacturing
Enterprises

IEXHR3EE:

RAECILLERR TESRIXE. EEREHISTI, MRS THASRATIENEHSIERIR, LSRG
RSS9, AT, ATARGIREY, NeEXNRTE, ERREEARNESEPFERKKR, SEEBMAEIN.

RICRAFURERS, M8 ek, 38N REHERFARMMR, REHNMBESMARIRS, SHIARRNRES
KEARE, NEBAEERESFKHMEERRKRR LRET B, A2 MM,

HABEE, B REREEHEFEEEERRREL, BESMABDNEEEISIRGERFREEEKXR. B
EHRMIEMER, ILREXRRHNTFEREIRE, NMATRHESHHZIBNARIZ.

IECHEHEEE

Coopetition theory has obtained more attention than ever before. In the smart manufacturing industry, more and more
company are seeking complementary cooperation resources between firms to obtain breakthroughs in products and
services. However, due to the limited rationality of human beings and the original sin of opportunism, there are tensions in
knowledge sharing and benefit distribution, leading to increased transaction costs.

In this paper, we adopt the grounded theory and conduct a qualitative study on a total of 28 firms and 38 coopetition stories
to propose the concept of supply chain identity and a model of identity-driven coopetition relationships. It provides guidance
for managers in selecting partners and managing tension and improving the efficiency of the entire supply chain.

We emphasize that firms quickly acquire complementary resources to consider homogeneous firms in the circle, and
manage tensions by establishing strategic partnerships through the construct of identity. Through regular corrections and
adjustments, the coopetitive relationship is brought into a sustained and stable state, thus providing more market opportu-

nities and development chances for enterprises.
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IECRXER :

The Impact of Workplace Bullying on Occupational

Burnout: A Perspective on Character Strength and Emo-
tional Support

IEXHNEE:
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IERXE:

This study, set in the context of China’s manufacturing industry, explores the relationship between workplace bullying and
occupational burnout, with a focus on the mediating role of character strength and the moderating role of emotional
support. Through a combination of literature review, qualitative research, and a large-scale survey (involving 1,079 employ-
ees), the study reveals that workplace bullying is significantly positively correlated with occupational burnout, while charac-
ter strength is negatively correlated with occupational burnout. Furthermore, character strength partially mediates the
relationship between workplace bullying and occupational burnout. Additionally, emotional support significantly moderates
the relationship between workplace bullying and character strength, exerting a considerable impact on employees’ mental
health.

This research fills the gap in the existing literature on the relationship between workplace bullying and occupational burnout
in the context of China’s manufacturing industry and sheds light on the role of character strength and emotional support in
workplace mental health. The study’s limitations include sample bias and potential social desirability and recall biases in
self-reported data. Future research could expand the sample size, adopt a longitudinal design, and explore the influence

of other factors, such as leadership styles and organizational culture, on workplace mental health.
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An Investigative Study on the Effect Mechanism of Orga-
nizational Learning upon Professional Development of

Teachers Under the Context of Digital Transformation —
Evidence from Primary School Teachers in China
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IERXE:

This research integrates organizational learning, knowledge transformation, organizational structure, digital technology,
and development of teacher professional theories, deeply exploring the effect mechanism of organizational learning upon
development of teacher professional in the context of "digital transformation." This research empirically analyzes 1165 valid
questionnaires from dozens of different types of primary schools with certain digital technology platforms in the Yangtze
River Delta region. It delves into the relationship among organizational learning, knowledge transformation, organizational
structure, and digital technology and their impact on teachers' professional development; It integrates the functional mech-
anisms of organizational learning, knowledge transformation, organizational structure, and digital technology on develop-
ment of teacher professional, enhances cognition towards several key variables, and values the effect of organizational
learning, knowledge transformation, organizational structure, and digital technology on development of teacher profession-
al, thereby possessing significant practical significance for promoting development of teacher professional.

Within the digital transformation background, studying the effect of organizational learning upon development of teacher
professional is pioneering in the field of education and especially in primary education. There are almost no similar papers
to refer to in the literature, so it also provides theory, paths, and tools for development of teacher professional in the context

of digital transformation.
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IENHEEE:
"Water-like" Supply Model for Longtail Materials in Manu-
facturing Company: a Longitudinal Case Study

IEXHR3EE:
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IECHEHHE

In the large-scale orderly production process of manufacturing enterprises, in addition to the production of materials, it is
also necessary to configure a variety of non-mainstream materials (maintenance auxiliary tools and materials), once the
shortage often becomes an important reason for the interruption of production, a wide variety of spare parts and tools, such
as their own small storage volume, low utilization rate of storage area, low turnover rate and high proportion of sluggish.
Form the long tail phenomenon of production materials.

This study studied the long-tail problems of multiple industries at home and abroad, and sorted out the theories and litera-
tures related to supply agility and dynamic capability, the mechanism of virtual value chain, and digital competitiveness.

This paper studies the evolution process and experience of the long-tail material supply mode of DN Group manufacturing
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base in the past 13 years (2008-2021) through case analysis. It uses document analysis, in-depth interview, on-site obser-
vation and questionnaire survey to combine relevant information and data with required research questions to conduct
coding analysis and extract analysis model and core elements.

Combining the flexible management theory of contemporary scholars and the traditional Chinese thought of "water", this
study proposes a "water sample" supply model for manufacturing long-tail materials, which shows four characteristics,
including: convergence inclusiveness, continuous toughness, dynamic plasticity, and self-purification. To build a "water
sample" supply model, we first need to systematically introduce digital transformation technology as the premise of the new
model, break the balance of the organization from a strategic height, and maintain open docking with the market at the
source to obtain dynamic competitiveness. The above conclusions are also important innovation points and academic
value of this study. The theoretical contribution of this study is also reflected in the enrichment of empirical cases of long-tail
problem strategy research in the field of traditional manufacturing material supply, revealing how information can generate

new value returns for enterprises under the condition of digitalization.
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Impact Mechanism of Innovation Openness on Competi-
tive Advantage for Pharmaceutical Companies
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IECHEHEEE

This research mainly constructs a relationship model among innovation openness, competitive advantage and the mediat-
ing role of ambidextrous innovation in the pharmaceutical industry based on the theories of innovation openness, ambidex-
trous innovation and organizational flexibility. The main purpose of this research is to reveal the influence mechanism of
innovation openness on enterprise competitive advantage and the mediating role of ambidextrous innovation. By analyzing
the impacts of exploratory innovation, applied innovation, ambidextrous balance and ambidextrous competition of different
models on enterprise competitive advantage, in addition, the moderating role of organizational flexibility between ambidex-
trous innovation and competitive advantage is analyzed.

The empirical analysis results show that both the breadth and depth of innovation openness in the pharmaceutical industry
are conducive to the enhancement of enterprise competitive advantage. The impact effect of the depth of openness on
enterprise competitive advantage (regression coefficient: 0.357, SigP = 0.000) is significantly higher than that of the
breadth of openness (regression coefficient: 0.160, SigP = 0.050). Applied innovation, exploratory innovation and ambidex-

trous balance also have positive impact effects on enterprise competitive advantage, while ambidextrous competition has
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a negative impact effect on enterprise competitive advantage. The positive impact effects of the breadth of innovation
openness on exploratory and applied innovation are not significant, but the depth of innovation openness has a significant
positive impact on exploratory innovation, applied innovation and enterprise competitive advantage.By constructing a new
theoretical model and through empirical data analysis, this research provides a theoretical basis for the innovation
management of pharmaceutical enterprises. It is of great significance for revealing the innovation influence mechanism of
pharmaceutical enterprises and providing countermeasures and suggestions for managers of pharmaceutical enterprises

in terms of management practice.
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IENHEEE

Study of the Impact of Digital Transformation Strategies

on the Performance of Biomedical Firms-Perspectives on
Organizational Agility
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IENERE:

The digital economy has become one of the main forms of China's economy, driving modernization. Technologies such as
mobile internet, cloud computing, big data, and artificial intelligence are fueling the vibrant development of the digital econ-
omy, leading industrial transformation. The digital transformation of the biopharmaceutical industry helps reduce costs,
increase efficiency, enhance competitiveness, accelerate research and innovation, and mitigate risks. This study found that
digital transformation strategies positively impact enterprise performance, with organizational agility playing a key interme-
diary role and digital infrastructure and technology playing a significant regulatory role. Companies need to focus on imple-
menting digital transformation strategies, enhancing agility, optimizing technological foundations, integrating business

development to achieve sustainable growth and competitive advantages.
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e33R :
e EIB2BE RIS IGXIEFIMEILEIRY
SRS

IR ER :

The Impact Research of B2B Customer Experience on
Customer Value Co-creation of High-tech Enterprise

IEXHRSREE:

MEEHFREERE, SRIREIENTFEUEFAHONERRE, XREICXEMFERIRSIE, FEZI=E
PAlG, ERIMEHE). REEENRFPEIFFECHNER, UHRERIREWB2BEFARRFERR, WidNEFNEL
eill N2 [P

Brl, REXTEFPAREAINBMESHARETERE. Ky, ERF T, EHNSRREVHRKRD, BARRE
BRADH. IMREESERREWVEFESRATHERHTIERAR, XEHENRAEDSHATEESTEADERRNE
fiti, BUFTRHERHREB2BEFRIII M INERNREFRR, FEETNN (mEMEE) FETHRN (BFeUFET
79) MR T SEEAISHREL,

IEICHEHHE

With the acceleration of digital transformation, the high-tech enterprises are increasingly focusing on a customer-centric
mindset. This thesis was primarily inspired by theories such as customer experience, customer value co-creation, brand
trust, and user innovation for its conceptual framework. It aims to study the main objectives of B2B customer experience in
high-tech enterprises and explore their impact on customer value co-creation.

Currently, there is a lot of literature on customer experience that focuses more on the retail, tourism, and hospital industries;
however, there is still limited research on high-tech enterprises with relatively scattered content. This study integrated the
actors in the high-tech enterprise customer ecosystem for empirical research and adopted hundreds of questionnaires for
quantitative analysis. It innovatively proposed four dimensions of B2B customer experience in high-tech enterprises and
explored their relationships. Additionally, it integrated the mediating effect (brand trust) and moderating effect (user innova-

tion behavior) to construct a comprehensive conceptual model.
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IEX R
FA R MRHI = meIFRI KRN E =HAR

IEXEIGEE
Research on Critical success factors of Radical product
innovation of surgical instruments

IEXHRSREE:

AP EET ST AIFASMAARSR, EXF LR PEH - mEf AW ES R, #1177 RIEHAR. £
MRRAREHRGE, AXEAFREM ERATIVRECHARGE. STERURRICTENSH, KM THIBFA
BRIV MEIFTRION KRB ERRM36NFRER. METHBRMEEENENTARERERE, XEXERIEERZEF
FEEEEEAEEFR, ARERmEEImAIEIHT. b, ARERIKEMIERI MH R el EE—
ERINEY, IIEE—ERIRNERE. BEXNRREEEEEL ARG — P oM, BT SERBATHERNR
iR, &, ETAFTEERIH—EOT, REHT1200RE, MR 7 BXFAREMAEI melH <R E =N
ECH NI EIESCRIRME T RS 2R,

IENENHE:

This paper takes surgical instruments in China's medical device industry as the research object, and conducts a detailed
qualitative study in the face of the frequent failure of radical product innovation in the industry. This research adopts a
mixed research method, based on literature research, utilizes the research method of grounded theory. Based on grounded
theory, 9 main factors and 36 sub-factors affecting radical product innovation of surgical instruments were found. The
results of the study based on the interpretive structural model method show that there are direct or indirect interactions
among these key factors, and ultimately affect the radical product innovation. In addition, the study also found that the key
factors on radical product innovation has a certain regularity, that is, there is a certain influence path. By further decompos-
ing the model established by the interpretive structural model method, 5 influence paths of key factors are sorted out. Final-
ly, based on further analysis of the research model, 12 propositions are put forward, which enriched the theory of the key
factors affecting radical product innovation of surgical instruments and provided countermeasures for innovation manage-

ment practice.
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IEX R

EFASRUFHERISHEERATREZN
EESEEREHAFT—LAOB NS E A6
IR :

A study on influencing factors and management strate-
gies of continuous use intention of smart wearable

health devices in elderly people —a case study of ECG
monitoring devices

IEXHNEE:
REOXETESEL, FRYMWEFEATEIFHEERE (SWHDs) FEFERmRRFEENK., sREGH

FAHURIRIC DA, B T H7 M BIESRIRRIREe o mEE, REEMECEROTEE (fSQCA) |, BTTHE
MR FMDHT, R8T RIWEFASWHDsFHEFERIIMBERMHAISETHENORMIARIAGEM, BETREER
BFASWHDsEKFHFELE ARV FIBS AR R AHIHIERE. RIEARER, MSWHDsF KSR
REFE. MIHEH. RERSTOAOHBRAE, REEBHEFASWHDSFFEFERREIRR, HEHIEZHSWHDsFl4E
AR, RIAEFEENEE. IESREREHNTESE,

IENENHE:

Based on configuration theory, this paper explores the influencing factors and management countermeasures for the
sustainable use of smart wearable health devices (SWHDs) for the elderly. Using case study and grounded theory analysis,
a theoretical analysis model composed of 7 antecedents is established. By using fuzzy set qualitative comparative analysis
(fsQCA), the necessary condition and sufficient condition analysis were carried out to identify the necessary conditions
affecting the sustainable use of SWHDs in elderly people and the core conditions and edge conditions of each state config-
uration. The driving path that promoted the high level of continuous use intention and the inhibiting path that hindered the
formation of continuous use intention were proposed. According to the results of the study, management countermeasures
to promote the continuous use of SWHDs for the elderly were proposed from the perspectives of R&D, production, market-
ing, health services and public policies of the SWHDs industry chain, so as to provide scientific reference for promoting the
coordinated development of the age-appropriate SWHDs industry chain, improving the efficiency of production and

management, and improving the health of the elderly.
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IEX 3R

3PLIRNVE AU RED IR RIEERNTERIFIMER TS
IEXEIGREE :

Study on the influence of 3PL enterprise digital capability
on supply chain resilience

IEXHR3EE:
FARBIXN A ERBIES ST, XI3PLEIEFCEED. WRERE, NSRRI AN S BRIK

TEHRE, AEBIEEIREWVARRMSEITEINR, FAREZOZERENEEXRR. HX, SasESE0Ee
FIEKIRMEIRIS, T SPLEWEFHEENIEMR MMM, HPMEEEATNEE, NEREEIETHEER
EgRE, &fE, US=SWREARANS, @i EHKNERI3700BEALE, ERASPSS20.052AMOS15.08k44
FREIESEERRRIZAINIZ, FUEDTER: O3PLEWEFIRENIERFHMHEIY, QMAHEMNLESEERE
3PLIEMV AL RE NI IR MR R EREFNMER, OINEAMEEMIERET 3PLIE AL RE DRI FER R E TR
IERXER.

IS ERE:

Based on the collation and analysis of existing literature, this study makes a preliminary judgment on the relationship
among digitalization capability, network management, environmental uncertainty and supply chain resilience of 3PL enter-
prises. Then, it conducts a case study on Baofai Logistics enterprises as the research object to sort out the relationship
between core variables in detail. Secondly, combining the dynamic capability theory and the strategic network theory, a
theoretical model is constructed in which the digital capability of 3PL enterprises positively affects the supply chain
resilience, in which network management is the mediating variable and environmental uncertainty is the moderating
variable. Finally, taking third-party logistics enterprises as the research object, a total of 370 valid sample data were collect-
ed online, and SPSS20.0 and AMOS15.0 software were used to verify the establishment of the research hypothesis by
regression analysis method. Data analysis shows that: (1) Digital capability of 3PL enterprises positively affects supply
chain resilience; (2) Supply chain network management plays a mediating role in the relationship between digital capability
of 3PL enterprises and supply chain resilience; (3) Environmental uncertainty positively moderates the positive relationship

between 3PL enterprises' digital capability and supply chain network management.
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IEHRXEER :
RAALII R T EIFRERA AT : HRET
SHEAZFINBE—EREER "00F"
IEHEIGER -

The Impact of Organizational Culture on Employee Inno-
vation Performance: A Dual-Pathway Study of Organiza-

tional Unlearning and Learning — Evidence from the
“Post-00s”

IEXHNEE:
AHRES "BRINAESTIBEESITE S MNEHEANME, BYRRAETHARZEIMEIE R R T elIFhsk

' RERE, LAFE 00" RIMEAMRNSR, BEEGIARITE, WETHLSU. ARES. ARFISRTOIH
SRIRRIARIESR, H— SR TUAEICHEE, TERENTES:

F—, FRLKUALESNARYY, EARNERXHREERT, R TEIHSRT=EERIE.

B, BLNMRISTREENFHEY RTRICIHEL. ST ATIEIFASRISEE B EA IR ER.

F=, RTEFETMIZEIRLIEIRN, thRFALIETHERFINRNG, XFRBEEIOYR T EFST4E
SRR,

KARRADHHICGUE T AR ERTEHERZEHXRER, A "00F" RIFERHARREBTHOUNE, B
B, BEOTRAETHERF IMEBREEEALUCS R TSN TRIER, tEABMIRSIHFENRHABIRM T
BER ST

IENHEHHE:
The study "The Impact of Organizational Culture on Employee Innovation Performance: A Dual-Pathway Study of Organi-

m

zational Unlearning and Learning—Evidence from the ‘Post-00s™ explores the development of organizational culture and its
effects on employee innovation performance through unlearning and learning in an era of rapid change and hyper-competi-
tion, focusing on China's ‘post-00s’ workforce. Using a mixed-methods approach, the study extends current theory and
yields the following findings:

First, organizational unlearning and learning are found to positively influence employee innovation performance across
different organizational culture types.

Second, the characteristics of organizational culture significantly enhance employees' innovative motivation, behavior, and
outcomes.

Third, employee innovation performance is shaped by both organizational culture and the mediating effects of unlearning

and learning.

41

This research offers a concise yet profound analysis of the relationship between organizational culture and employee
innovation, providing a fresh perspective on the ‘post-00s’ generation. It also provides a theoretical foundation for organiza-
tions to enhance their sustainable competitive advantage by examining the roles of unlearning and learning in relation to

organizational culture and employee innovation performance.
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IENHEEE
Study of the impact of virtual platform employee interac-
tion on employee performance

IEXHNEE:
AARBETENTEEENR TSRS, SERYERRERIImZSSINET, B aaIEF Az T

RRIVIRTTR TS, HRRAEEDE, BIAMREHERSESE, FzRASPSSTIAMOSIHAHITRITHHT. Eig
RS EaEEE. MIRAFECHANREAIEE, MR TEICREMARKIR, LIRASTENTIEFS. iR
= HRESSRISZARNXR. ST BREIRNES ST, ARAKIANREEARBSEENTFFE LRTEH
SR TS EREE T XERTMER, RRRTAEFE ENEMERIERMN T HS. X—EeMUSR T REMT
TEFER MR TESRRENS, EATUMEENTIEMNE, (BERTENANREZSES. HMEF ARSI T2
IESHEMSEGIES:. Woh, AARBARARMEAIARRE TBINMENSEET.

I

This study focuses on the impact mechanism of virtual work platforms on employee performance, aiming to explore how
enterprises can effectively utilize new work modes to enhance employee performance in an increasingly competitive
market environment. The research adopts a quantitative approach, collecting data through large-scale questionnaires and
conducting statistical analysis using SPSS and AMOS software. The theoretical foundation encompasses the Interaction
Coordination Theory, Knowledge Sharing Theory, and Knowledge Integration Theory. A theoretical model and research
hypotheses are constructed to deeply analyze the relationships between virtual work platforms, knowledge sharing, knowl-
edge integration, and employee performance. Through rigorous data collection and analysis, the study finds that knowl-
edge sharing and knowledge integration play a crucial mediating role between employee interaction on virtual work
platforms and employee performance. Additionally, employee interaction on the platform directly and positively influences
their performance. This conclusion not only reveals the internal mechanism through which virtual work platforms affect
employee performance but also provides theoretical support and practical guidance for enterprises to optimize their virtual
work environments, promote knowledge sharing and integration among employees, and ultimately enhance overall perfor-

mance. Furthermore, this study offers valuable references and insights for future research in related fields.
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IEXHR3CGREE :
AISREES FERTIREESEEMES
REEE—ETHREICHIRIAR

IE3CERNER :

Research on the Construction of the Competency Model
of Middle Managers in Consulting Industry under the
Background of Artificial Intelligence-Case Study Based
on Grounded Theory

B RXRR:
AXETHAENIES, BIHER. ROTGK. SURRD. SEIGRIAE, AT -hREEERE IR T

TRPAR. AERYAIRKRETEEEEMENEET T, AARTSRETEWVEHTEERNESENX. 307
FUEEERARA:

(1) AIGHRTEEEEMEHERIHR EEERNSE. —2ARCHRIMENERIIH—SFR, —2NXIAl
TR EAUFAIBENTER. FEMMIENTEREITAIEIEES. AIBREEN. AIRSEH=A1EBIE.

(2) ETRHPENEMEE, SOROIMKRETRRE, A XEH T EHTIHEEREHEIKIEE,

(3) BEEATSREETHANENANSE, PEEEERZEESEHIMEN.

IEX R

Based on the competency theory, this paper fully researches the competency model of middle managers in consulting
industry by means of literature research, case interviews, data coding and model construction. It also focuses on the
comparison of middle manager competency models before and after the Al era, which provides important guidance for
Company A and peer companies. The findings of this paper show that:

(1) Competency elements for middle managers in the post-Al era actually include two aspects. One is the further need
for the original competency elements of the pre-Al era. The second is the new competency needs required to cope with Al
changes. The newly added competency elements include the three main categories of Al management competencies, Al
technical competencies, and Al leadership competencies.

(2) Based on the classical competency theory, combined with case interviews and data coding, this paper gives an
iceberg model of competency for middle managers in the consulting industry.

(3) Middle managers in the consulting industry should focus on the overall development of professional competencies,

general competencies, core competencies.
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IEXHR3GREE :
WHREE (EESARERERE) WHF
BEREFEaERTZINEREAR

IEHEIGER :
Research on the influencing factors of digital health

platform usage among dual user groups (doctors and
breast cancer postoperative patients)

B RXIRR:
AL RNERIEEA NN, LECHATFELERSREROTEINE. ATRARMERATIRALILEE
REBEMEEINR, SERIPFDGIEAAFRETANER. AREREN, YTLREAEEE, JF@RT

SREFEECERAEREEZEERXN. MHRSIEERENTMRARE, HXRIEMMEAZE, ZRER
FEHPRKFATHN, SRESRABEEXIESRE, MTaREFMERS. WTEERF, EEXAEFMNEER
HFREFENEREREZERTN, HEThERNMERFMEXRMMAITINELR, SMERESEENE/N. Mtafm
FETHNAEE, EERFIITAZEWALEACIRENLIR, EXSEIEIR.

BN E:

With the development of society and the change of lifestyle, breast cancer has become the malignant tumor with the
highest incidence among Chinese women. This study adopts the mixed research method, targeting breast cancer patients
after surgery and doctors, aiming to explore the factors that influence their use of digital health platforms.The research
results show that for breast cancer patients after surgery, the quality characteristics of digital health platforms have a signifi-
cantly positive impact on their willingness to use. The influences of personalized services and information quality are more
prominent, followed by functionality and privacy security. Health awareness plays a moderating role in this process, with
patients having high health awareness being more concerned about their own rehabilitation and having higher require-
ments for the quality characteristics of the platforms.For doctor users, the incentive factors for doctors have a significantly
positive impact on their willingness to use digital health platforms. Among them, the influences of the sense of self-worth
and expected relationship incentives are relatively large, while the incentive of external remuneration is relatively small.
However, the moderating effect of social influence is not significant. Doctors' decisions and behaviors are constrained by

professional norms and ethical guidelines, and they are relatively rational and independent.

47

(ER2T (H43) &or:
—_EHFETFEAREENERUERHESESFEEERSIEFRERE L. SANRIIIARASEEXS
NIRRT, PERERAGEMARA. MERABERTSEZ 5505025,
HMNEETENRBRSRAFTEF, BYEEEFIESHFRBIERARKNUEE I ORESEEHNER,
WA, BARm AT IKEERMIGRAREER, FEREREXK, BSEFRE.
ERSTIHFETRALRE (BRMERRRGEMNASAHRS L) NEIREM, BOTHMEFAERIEN
SIS AR M AREE(, AEFETTIHMRATRR., ABELR. ARSI,

Hig
EREHEREZE, AMNX—KABLERG “£” L7220, LEFTELZHATHERZERFRESF
AT, S, AeAtA ey,
HAVO A fe A TR TR X FHEAAA TAEFCHAE R S, 2&T R L H— X090 B A7 k25 T R R
BT, TURNBHLLES “UAE P AP OO , T “KTHFHH “F “ X E LA
7, BRI R E LA A A, AT LA, RS, RAEF

48



UCMT-UM-DHM

IEXHR3GREE :
HABIFHIRERIESS A REHEIFT IR :
RTEEDHFIENEE B ERBMEERIRMER

IHEER
The effect of organizational innovation climate on medi-
cal staff's scientific research innovation behavior: the

mediating role of intrinsic motivation and creative self-ef-
ficacy
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IERXE:

The healthcare industry currently faces significant challenges in innovation. Medical staff, as the main agents of innovative
activities, perform an essential function in enhancing the quality of medical services and advancing medical scientific
progress. However, the performance of medical personnel in scientific research innovation is influenced by a variety of
factors, including organizational culture, work environment, personal capabilities, and psychological states. Based on
group dynamics theory (GDT), self-determination theory, achievement motivation theory (AMT), and social cognitive theory
(SCT), this study employs empirical research methods to construct a chained mediation model, revealing the relationships
among OIC, IM, CSE, and scientific research IBs.

In the medical field, constructing an organizational climate that supports scientific research innovation in the rapidly chang-
ing healthcare environment and promoting research IB among medical staff by stimulating their IM and CSE is a significant
issue currently faced. This study, based on a literature review, explores the impact of the OIC on the research IB of medical

personnel, as well as the roles of IM and CSE in this process. Through a questionnaire survey conducted among medical
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personnel, this research aims to answer the following questions: 1) How does the OIC influence the research IB of medical
personnel? 2) Does the OIC influence scientific research IB through IM and CSE? 3) How can a model be constructed and
validated that relates the OIC, IM, CSE, and research IB among medical personnel?

This study, grounded in relevant theoretical foundations such as GDT, SDT, AMT, and SCT, focuses on medical personnel
within healthcare institutions as the subjects of research. Initially, a conceptual framework and relationship hypotheses
between OIC, IM, CSE, and research IB are constructed through literature review and theoretical analysis. Subsequently,
statistical analysis methods are applied to test the research hypotheses using data collected from a questionnaire survey,
leading to the following conclusions:

(1) The OIC exerts a substantial affirmative influence on the research IB of medical personnel.

(2) IM and CSE play a significant mediating role between the OIC and research IB.
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Research on the Mechanism of Paradoxical Middle-Level

Leadership's Impact on Employee Performance:Based
on Moderated Mediation Effects
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IERE:

This research focuses on the influence mechanism of paradoxical middle-level leadership on employee performance, with
middle-level leaders and employees in the pharmaceutical industry selected as the research objects. Based on the theories
of self-determination, social cognition and regulatory focus, a research model was first constructed through literature
review. Preliminary research tests were carried out following the principles of questionnaire design, and empirical analyses
such as reliability, validity, correlation and hypothesis testing were implemented. The research shows that paradoxical
middle-level leadership has a promoting effect on both in-role and extra-role performance of employees. Work passion and
creativity play an intermediary role therein. Moreover, the regulatory focus plays a regulatory role in the process of the
impact of leadership on work passion, creativity and performance with the help of the two. Among them, the promotional
regulatory focus mostly presents a positive impact, while the defensive regulatory focus often has a negative impact. In
addition, this research also innovatively puts forward management suggestions for improving employee performance,
which is helpful for understanding how to effectively improve employee performance and give play to the key role of

middle-level leadership in a complex organizational environment.
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Research on the Impact of Organizational Justice on
Employee Performance before and after Implementing
the Forced Distribution Rating System——Taking a
certain chemical logistics group enterprise as an exam-
ple
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IERE:

Improving employee performance is a key focus in human resource management, General Electric's Forced Distribution
Rating System (FDRS) has achieved success in this area, but the effectiveness of imitating companies varies, and its
mechanism of action remains in-depth underexplored in the academic field. This study focuses on the impact of FDRS on
the relationship between organizational justice and employee performance, taking employees in chemical logistics enter-
prises as the research subjects. Through the use of questionnaire surveys and quantitative analysis methods, this study
explores the effects of FDRS on the relationship between employees’ perception of organizational justice and employee
performance. The study finds that after introducing the FDRS, there has been a significant improvement in the impact of
employees' perceptions of organizational justice (including distributive justice, procedural justice, interpersonal justice, and
informational justice) on various dimensions of employee performance (including task performance and relational perfor-
mance). Furthermore, the introduction of FDRS has altered the mechanism through which organizational justice affects
employee performance. Additionally, although FDRS enhances work efficiency, it also has effects on inter-employee

relationships and other aspects.
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IECHIHIE

This study focuses on the interoperability and sharing of regional medical information, with the core research question
being "how to achieve interoperability and sharing of regional medical information.” It adopts a "general-specific-general”
logical structure to conduct the research, combining methods such as literature analysis, empirical analysis, and expert
interviews, integrating qualitative and quantitative research to identify common problems and development strategies in the
current process of building interoperability and sharing of regional medical information. It constructs an information sharing
influencing factor model from four dimensions: information person, information, information environment, and information
technology, refines the influencing factors of the level of interoperability and sharing of regional medical information, and
constructs a research hypothesis model. Finally, it uses R language programs and Excel to conduct descriptive statistical

analysis and empirical analysis on 53 valid sample data. In addition, through conducting research interviews with 15
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experts in the field of medical informatization, hospital administrators, frontline doctors, representatives of government
departments, and academic researchers, in-depth insights and practical experiences on the interoperability and sharing of

medical information were obtained.Research results:

(1) Both factors under the information person dimension, namely the level of medical institution classification and the
application level of electronic medical record systems, have a positive impact on the level of regional medical informa-
tion sharing.

(2) The factor of medical institution interconnectivity maturity assessment level under the information dimension has a
positive impact on the level of information sharing.

(3) The urban population under the information environment dimension has a positive impact on information sharing.
(4) The technical capabilities of regional medical informatization enterprises have a positive impact on information
sharing.

(5) This article discusses and analyzes these factors, and proposes strategies and suggestions for promoting regional

medical information interoperability and sharing from the four dimensions of the information ecosystem.

Hig
WX —EZEMN, AERX—AREN T, LAAMBARABAEYF A, FEaFL, RIFERRAE
WA R Tk, B @R GR, RACIAZT Al F0ES, EXEFT T, RBLARGEANL
A2, AR RANIE ., BEARLEEL, RESHZEIAEFETEEBurne | #A2 4K JEF Bk oy R BT, A
AR AR A Tk, KR BRI KA LI IRAR AT, X AIERIEF T, m A RAR LML P X
THAZWOLRE, LA LFRANGET, BLATEL, KRB, FHH e LIEFTSARS, LR
B RERE R An iRl A AR S, BRI AR FEAEP T HEAP—EF . FI9, UNTERZAES, LT
e, WO ELIRE, FHS, HARMNRETRSRS A LH.

56



kRl= s+t UCMT-ISTEC-DBA

IEXHR3GREE :
TNZSEE IS FEF BPREAFIRME I R
EEIRAGHTAF

IEHEIGER :
Research on Improving Supply Chain Management of

Bulk Grain and Oil Enterprises Based on BPR from the
Perspective of Dynamic Capability
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IENEXHE:

This study proposed a research framework model on supply chain management in bulk grain and oil enterprises. Rooted
in theory, qualitative research was conducted through semi-structured interviews with a total of 27 experts, internal stake-
holders, executives, and external competitors from 6 different countries over a period of half a year. Out of 329,200 words
collected from interviews, 20 transcripts were randomly selected for qualitative analysis using three-level coding.

The research findings include: firstly, the exploration of establishing standards for successful supply chain management in
bulk gain and oil enterprises, focusing on empowering strategic decisions, customer service levels, accurate forecasting,
cost efficiency, sustainability, and digitalization. Secondly, the identification of core elements necessary for designing and
optimizing successful supply chain management, such as top management support, supply chain management strategies,
architecture, personnel, information technology systems, and organizational culture. Lastly, the demonstration of the vital
role of dynamic capability theory and Business Process Reengineering (BPR) in the construction of successful supply

chain management.
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IESCHIHHE:

In the context of the globalized economy, how enterprises build and sustain competitive advantages has become a central
issue in strategic management. This study focuses on the furniture manufacturing industry in China, exploring the impact
of R&D models on corporate innovation performance and the mediating role of absorptive capacity. As China's economy
transitions towards innovation-driven development, the manufacturing industry is urgently shifting from high-speed growth
to high-quality development. Based on the Resource-Based View and Absorptive Capacity theory, this study constructs a
conceptual model and empirically tests research hypotheses through questionnaire surveys and statistical analysis.

The study findings indicate that independent R&D significantly enhances both technological and product innovation perfor-
mance, while collaborative R&D positively affects only technological innovation performance. Technology acquisition
models significantly promote both types of innovation performance. Absorptive capacity plays a key mediating role
between R&D models and innovation performance, and the redundancy of material and human resources significantly

moderates the relationship between absorptive capacity and innovation performance. The research not only enriches the
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theory of innovation performance in the manufacturing industry but also provides guidance for practice, which is of great
theoretical and practical significance for promoting the high-quality development of China's manufacturing industry.

Corporate managers should select appropriate R&D models based on their absorptive capacity to enhance innovation
performance. The government should support enterprises in building channels for technology acquisition and marketiza-
tion, increase fiscal support for education and scientific research, and promote effective interaction between industry,

academia, research, and government.
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